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Introduction  
Section 75 of the Northern Ireland Act 1998 requires Public Authorities when 
carrying out their functions in relation to Northern Ireland, to have due regard to the 
need to promote equality of opportunity between nine categories of persons, 
namely:- 
• Between persons of different religious belief, political opinion, racial group, age, 

marital status or sexual orientation; 
• Between men and women generally; 
• Between persons with a disability and persons without; and 
• Between persons with dependants and persons without. 
 
Public Authorities must also have regard to the desirability of promoting good 
relations between persons of different religious belief, political opinion or racial 
group. 
 
Context 
As policies are screened on an on-going basis, the completed screening templates 
will be available on the Education Authority’s website, direct 
link: http://www.eani.org.uk/about-us/equality/regional-equality-unit/regional-equality-
unit-documents/. 
 
Contacts  
If you have any queries about this Screening Outcome Report, and its availability in 
alternative formats (including large print, in Braille, by email, on computer disk, on 
audio cassette, and in minority languages to meet the needs of those who are not 
fluent in English) then please contact:- 
Mrs Cathy Lavery  
Equality Unit,  
Education Authority  
3 Charlemont Place, The Mall  
Armagh, BT61 9AX.  
Tel: 028 3751 2264  
Fax: 028 3751 2217 
Email: cathy.lavery@eani.org.uk 
 
We are very much in the initial stages of reporting so there may be things that we will 
need to change about the structure of the report, its content or its accessibility.  
Should you have any comments please contact us. 
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Outcome of Screening Decision 1 July 2015 – 30 Sept 2015 
The screening outcomes are detailed below:- 
  
1. The policy has been ‘screened out’ without mitigation or an alternative/amended 

policy proposed. 
2. The policy has been screened out with mitigation1 or an alternative/amended 

policy proposed. 
3. The policy has been ‘screened in’ for equality impact assessment. 
 
 
Description of Policy   
 

 
Screening 
Outcome 

ASAS Policy Guidelines (EA Western Region) 
The revision in this Policy seeks to formalise ASAS Support at 
level 1.  This will mean that provision of ASAS support (level 1) 
will be provided for children with a ‘medical diagnosis’ of autism, 
who have been referred by Education Psychology.   
 

Screened Out 

Electronic Recruitment Advertising  
This policy proposes to change the way Education Sector posts 
are publicly advertised, including teaching and non-teaching 
posts. 
 

Screened Out 

Scheme for the Provision of School Uniform/Physical 
Education Clothing for Pupils Attending Grant-Aided 
Schools or Institutions of Further Education 
The scheme seeks to provide or contribute towards the cost of 
the provision of school uniform and clothing suitable for physical 
education. 
 

Screened Out 

Transitional Recruitment and Selection Guidance 
This transitional guidance, which will be utilised during the 
transitional period,  has been developed to ensure continued 
effective operation of recruitment and selection procedures in 
the EA, and continued equality of opportunity for those 
employed by, or seeking employment with the EA. The 
transitional guidance is based on the general provisions of the 
former Staff Commission’s Code of Procedures for Recruitment 
and Selection which was drawn up in consultation with 
Management and Trade Union representatives of the Joint 
Negotiating Council and officers of the Equality Commission for 
Northern Ireland.   
 

Screened Out 

 

1 Mitigation – Where an assessment (screening in this case) reveals that a particular policy has an adverse 
impact on equality of opportunity and/or good relations, a public authority must consider ways of delivering 
the policy outcomes which have a less adverse effect on the relevant Section 75 categories. 
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http://www.eani.org.uk/_resources/assets/attachment/full/0/29583.pdf
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http://www.eani.org.uk/_resources/assets/attachment/full/0/29936.pdf

