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Equality and Human Rights Screening  

PART 1 - POLICY INFORMATION 

 

1.1. Policy Title  
 
EA Work Experience Policy 

 
 

 

1.2. Description of policy or decision 
 
As one of the largest educational bodies in the United Kingdom and a major employer in Northern 
Ireland, we acknowledge the value of placing young people in work experience situations. We aim 
to broaden their education, introduce them to work and provide practical experiences. In addition 
we seek to provide an opportunity to attract applicants to future positions and demonstrate that 
EA is a great place to work. 

 
 We acknowledge the many benefits of work experience and consider that it will assist young  people 

at school, college or university, as they enter the labour market to make the transition from 
education into working life by giving them: 
• first-hand experience of the workplace and an insight into jobs and sectors;  
• increased confidence and employability skills; 
• experience to build their CVs and access to networks; 
• an understanding of how recruitment works; and 
• insight into how their skills and abilities translate to the workplace.  
 
Policy Aim - to 

 Ensure a consistent approach to work experience students within EA which will be used in 
conjunction with the policies and procedures regarding Equal Opportunities, Health and 
Safety and Recruitment and Selection. 

 Promote EA as an employer of choice by offering work placement opportunities for young 
people in full time education and training. 

 Facilitate the requirements of the placement candidate, through the provision of suitable 
duties to ensure a positive and meaningful work experience placement.  

 
The scope of this policy 

This policy contains guidance for EA staff in considering and accommodating requests for work-
experience from school, college and university students.  This policy applies to all requests for work-
experience received by EA, from children and young people who are in full time education. This 
policy does not apply to those who are volunteers or for internships.  

Generally our work experience placements will be unpaid. We acknowledge that the nature, length 
and arrangements for work experience may vary and could can last for 1 day up to a maximum of 
12 months. All requests will be considered on a case by case basis. 
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The minimum age for work-experience placements is 15 years. 

Applications for work experience opportunities that involve ‘regulated activity’ under the 
Safeguarding Vulnerable Groups (NI) Order 2007, will require an Enhanced Disclosure of Criminal 
Background and work placement students will be required to meet the cost of obtaining an 
Enhanced Disclosure Certificate.  

Key Constraints 

 As an organisation we acknowledge that it will not always be possible to provide placements for all 
applicants. This may be due to: the specific nature of the placement requested; various operational 
constraints and restrictions; serious occupational health and safety risks, the risk of compromising 
the confidentiality of EA business or placements which involve ‘regulated activity’ under the 
Safeguarding Vulnerable Groups (NI) Order 2007.  

All placements are subject to the provision of a certificate of indemnity from the school, college or 
university of the applicant, prior to commencement of the placement.   

 

1.3. Who are the main stakeholders impacted? (Internal and external as well 
as actual and potential) 

 Young people aged 15 + in full time education 
 EA service managers 
 Careers Teachers/Staff responsible for work placement Students 

 
 

1.4. Other policies or decisions with a bearing on this policy or decision?  
The following legislation and guidance has been taken into account in the development of this 
policy: 

 Volunteering and internships: employment law issues – Practical Law Employment – 2018 

 Employment Rights and Pay for Interns https://www.gov.uk/employment-rights-for-
interns 

 Management of Health and Safety at Work Regulations (NI) 2000 

 Safeguarding Vulnerable Groups (NI) Order 2007 www.nidirect.gov.uk/vetting or 
www.accessni.org.uk  

 Data Protection Act 1998 

 The General Data Protection Regulation (GDPR) (May 2018) 

 Section 75 of the Northern Ireland Act 1998  

 Equality Action Plan 2018-2022 

 General Human Resources Policies 

 Not just making tea: a guide to work experience – UK Commission for Employment and 
Skills - February 2014 

 Work experience: changes to government policy - UK Commission for Employment and 
Skills – June 2013 

 Making Work Experience Work – Top Tips for Employers CIPD – February 2014  
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PART 2 – EVIDENCE AND MITIGATION 

 

2.1.   What information did you use to inform this screening? E.g. census 
         data, Equality Impact Assessments (EQIAs), consultation reports, 
         service level data?  
 

 2011 Census 

 Office of National Statistics Data (ONS) 2015 

 2016 Mid-year population estimates for NI 

 DE Statistical Bulletin 2/2018 – Annual enrolments at schools and in 
Funded preschool education in Northern Ireland, 2017/18 

 Universities UK - 
  http://www.universitiesuk.ac.uk/facts-and-stats/Pages/higher-education-data.aspx 

 
 

2.2. Quantitative Data 

What is the profile of the people that are impacted by this policy or decision?  

Applications for work experience within EA have been received on an ad hoc basis. 

From September 2017<10 applications have been received. 

Section 75 Group 
 

 Make up of affected groups?  

Age 
 

There are 118,373 young people aged 15-19 in Northern Ireland and 118,744 young 
people aged 20-24 in Northern Ireland. In 2016/17 there were 2.32 million students 
studying at UK higher education institutions.  140,545 pupils (Year 8 – Year 14) attend 
Secondary and Grammar Schools in NI (2017-18).  
Compared with the England, Scotland and Wales, Northern Ireland had the fastest-
growing and youngest population between 2001 and 2011, with an estimated increase 
of 7.5%. It is projected to have the youngest population during 2011-2021. This equates 
to 24% or 432,814 children and young people aged less than 18 years. (Source: NISRA 
2009 Mid-year Population Estimates). 
This policy is not expected to have any adverse impact on equality of opportunity for 
this group.  Any impact is expected to be positive. 

Dependants 
 

Data from the 2011 NI census indicates that 12% of the population provided unpaid 
care, around a quarter of whom did so for 50 or more hours per week.  34% of 
households contain dependent children. 
NI Population Statistics – Census 2011 NI  
1. 11.81% (213, 863) of the usually resident population provide unpaid care to family 
members, friends, neighbours or others because of long-term physical or mental ill – 
health/disabilities or problems related to old age.  
2. 3.11% (56, 318) provided 50 hours care or more.   
3. 33.86% (238, 129) of households contained dependent children.   
4. 40.29% (283, 350) contained a least one person with a long – term health problem 
or a disability. 
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Information from Crossroads Young Carers indicates that approximately 8252 children 
in NI have caring responsibility (56% girls/44 % boys).  
 
 This policy is not expected to have any adverse impact on equality of opportunity for 
this group.  Any impact is expected to be positive. 

Disability 
 

Census figures show that in 2011 just over one in five of the resident population (21%) 
had a long-term health problem or disability that limited their day-to-day activities, 
similar to the proportion in 2001 (20%). 
Strabane and Belfast (both 24%) had the highest proportions of residents 
with a long-term health problem or disability. 
22% of Children with SEN (stage 1-5) attend post primary schools in NI.   
 
This policy is not expected to have any adverse impact on equality of opportunity for 
this group.  Any impact is expected to be positive. 

Religious Belief  
 

In Northern Ireland most people are of Christian faith, as shown in the table 
below. There are gaps in the information about those of non-Christian faiths and 
those with no faith.  On Census Day 2011, the usual population of Northern 
Ireland was 1,810,863. The table shows the change in the religious make-up of 
Northern Ireland between the 2001 and the 2011 Census. 
 
Table 3: Changes in religious make up of Northern Ireland between 2001 and 
2011 censuses  

 Census 2001 Census 2011  

Religion/ religion 
brought up in 

Count  (%) Count  (%) Percentage  
change  
(%) 

Protestant/other 
Christian  

895,377  53.1  875,717  48.4  -2.2  

Roman Catholic  737,412  43.8  817,385  45.1  10.8  

Other religions  6,569  0.4  16,592  0.9  152.6  

None  45,909  2.7  101,169  5.6  120.4  

(Source: NISRA, Table KS07b (2003); KS212 (2012)) 
 
This policy is not expected to have any adverse impact on equality of opportunity for 
this group.  Any impact is expected to be positive. 

Gender 
 

There are 118,373 young people aged 15-19 – 60,959 males and 57,421 females in 
Northern Ireland and 118,744 young people aged 20-24 – 60,971 male and 57,773 
females in Northern Ireland.  
Accurate figures on the number of transgender people are not currently available. 
McBride (2011) ‘Healthcare Issues for Transgender People Living in Northern Ireland’ 
estimates that the number of people who say they are transgender in Northern Ireland 
is 8 per 100,000 (120) people (aged 16 and over). There is a higher proportion of male 
to female transitions.  
This policy is not expected to have any adverse impact on equality of opportunity for 
this group.  Any impact is expected to be positive. 
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Marital Status 
 Table 2: Marital Status of Northern Ireland residents aged 16+ years, 

Census 2011 
 

Marital status  Count Percentage 

Married  680,831  47.6  

Single  517,393  36.1  

Same-sex civil 
partnership  

1,243  0.1  

Separated  56,911  4.0  

Divorced   78,074  5.5  

Widowed or surviving 
partner 

97,088 6.8 

(Source: NISRA (2012) Table KS103) 
 
The table shows that almost half (48%) of people aged 16 years and over on 
Census Day 2011 were married, and over a third (36%) were single. Just 
over 1,200 people (0.1%) were in registered same-sex civil partnerships. A 
further 9.4% of residents were separated, divorced or formerly in a same-sex 
civil partnership, while the remaining 6.8% were either widowed or a 
surviving partner (Source: NISRA (2012) Table KS103). 
 
The urban areas of Belfast and Derry/Londonderry had the largest 
Proportions of single people (47% and 42% respectively), while Ards and 
Banbridge (both 54%) had the highest proportion of married people. 
This policy is not expected to have any adverse impact on equality of opportunity  
for this group.  Any impact is expected to be positive. 

Political Opinion 
 

There is limited data available; however the Electoral Commission’s data on the first-
preference votes per party in the Northern Ireland Assembly 
Elections 2017 gives a good guide to political preferences in the province as a whole. 
Table 7: First preference votes per party in Northern Ireland Assembly Elections 2017 

Political party Votes 

Democratic Unionist Party 225,245 

Sinn Fein 224,245 

Ulster Unionist Party 103,314 

Social Democratic and Labour Party 95,958 

Alliance 72,717 

Other 81,668 

(Source: Electoral Office NI, 2017) 
 
This policy is not expected to have any adverse impact on equality of opportunity  
for this group.  Any impact is expected to be positive. 
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Ethnicity  
 

Since the 2001 Census, there has been a marked change in Northern 
Ireland’s ethnic diversity.  
 
On Census Day 2011, 1.8% (32,400) of the resident population belonged to minority 
ethnic groups, more than double the proportion in 2001 (0.8%).  
 
The main minority ethnic groups were Chinese (6,300 people), Indian (6,200), 
Mixed (6,000) and Other Asian (5,000), each accounting for around 0.3% of the 
population.  

 
 
Changes in ethnic makeup of Northern Ireland between 2001 and 2011 censuses  
(Source: NISRA, Table KS06 (2003); KS201 (2012) 

 
13,943 Newcomer pupils were enrolled in schools during 2016-17, an 
increase of 4.1% since the previous year (NI School Census data October 
2016). 
 
According to the “All-Ireland Traveller Health Study” (AITHS), the Traveller population 
in Northern Ireland is estimated at 3,905, with 1,562 families. 
 
This policy is not expected to have any adverse impact on equality of opportunity for 
this group.  Any impact is expected to be positive. 

 Census 2001 
 

Census 2011 Difference  

Ethnic group  Count  % Count  % Count  

White  1,670,988  99.2  1,778,449  98.2  107,461  

Chinese  4,145  0.2  6,303  0.4  2,158  

Indian  1,567  0.1  6,198  0.3  4,631  

Mixed  3,319  0.2  6,014  0.3  2,695  

Other Asian  194  0  4,998  0.3  4,804  

Other  1,290  0.1  2,353  0.1  1,063  

Black African  494  0  2,345  0.1  1,851  

Irish Traveller  1,710  0.1  1,301  0.1  - 409  

Pakistani  666  0  1,091  0.1  425  

Black other  387  0  899  0.1  512  

Bangladeshi  252  0  540  0  288  

Black 
Caribbean 

255  0  372  0  117  

Sexual 
Orientation 
 

Little information is available on employment opportunities for those who identify as 
Lesbian, Gay or Bi-sexual in Northern Ireland due to a lack of monitoring of this equality 
group. Office for National Statistics (ONS) data 2015 (published October 2016) indicates 
that in NI an estimated 0.8% of the population are Gay or Lesbian; 1.1% Bisexual; 0.3% 
Other;  3.7% don’t know or refused to answer the question. The Shout Report, 
published by Rainbow stated that, “an analysis of the 2001 Census indicates that 
between 2% and 10% of the population may be lesbian, gay or bisexual.” 
This policy is not expected to have any adverse impact on equality of opportunity for 
this group.  Any impact is expected to be positive. 
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2.3. Qualitative Data 

What are the needs and experiences of the groups that are impacted by this 

policy or decision?  

 

Section 75 Group 
 

 What are the needs and experiences of the groups as  
 they relate to the policy or decision?   
 

Age 
 

This policy and associated procedures relate specifically to young 
people aged 15 years and over. There is no evidence of any different 
needs, experiences, and priorities for this group in relation to the EA 
work experience policy. 

Dependants 
 

There is no evidence of any different needs, experiences, and 
priorities for this group in relation to the EA work experience policy. 

Disability 
 

This policy and associated procedures relate to young people at 
schools of all types, including special schools, and who are in full time 
education. There is no evidence of any different needs, experiences, 
and priorities for this group in relation to the EA work experience 
policy. 

Religious Belief  
 

There is no evidence of any different needs, experiences, and 
priorities for this group in relation to the EA work experience policy. 

Gender 
 

There is no evidence of any different needs, experiences, and 
priorities for this group in relation to the EA work experience policy. 

Marital Status 
 

There is no evidence of any different needs, experiences, and 
priorities for this group in relation to the EA work experience policy. 

Political Opinion 
 

There is no evidence of any different needs, experiences, and 
priorities for this group in relation to the EA work experience policy. 

Ethnicity  
 

There is no evidence of any different needs, experiences, and 
priorities for this group in relation to the EA work experience policy. 

Sexual Orientation 
 

There is no evidence of any different needs, experiences, and 
priorities for this group in relation to the EA work experience policy. 

2.4. Policy / Decision changes 

Based on the equality issues that have been identified, what changes 

(mitigation) can you make to the policy in order to better promote equality of 

opportunity? 

 

n/a 
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PART 3 – GOOD RELATIONS  

 

3.1. Are there any changes to the policy or decision that you would make to 

better promote good relations?  

GROUP Impact on Good Relations 
 

Policy / Decision  
Changes 

Religion 
 
 

None n/a 

Ethnicity 
 
 

None n/a 

Political Opinion 
 
 

None n/a 

 

This new policy on Work Experience will not have any impact on good relations.  

PART 4 – SCREENING DECISION  

 

4.1. How would you categorise the impacts of the policy or decision?  

 

Please select:  

Major Impact 
 

 

Minor Impact  
 

 

No Impact 
 

x 

 

4.2. Does the policy or decision require a full Equality Impact Assessment?  

Please select:  

Yes 
 

 

No 
 

x 
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Through providing student placements, the EA Work Experience policy will have a positive 
impact for all students in full time education aged 15 and over, in relation to developing skills 
and gaining work experience to augment their academic record. The adoption of this policy 
will ensure that there is a clear and consistent process for work experience applicants 
across EA. 
 
Taking the above into consideration, it is recommended not to proceed with conducting an 
equality impact assessment on the policy.   
 

 

PART 5 – DISABILITY DUTIES  

 

5.1. Does the policy or decision encourage the participation of disabled people 

in public life? Or is there anything you can do within the policy or decision to 

encourage participation of disabled people in public life?  

 

How does the policy encourage the 
participation of disabled people in  
public life?  
 

Is there anything further you can do 
to encourage the participation of  
disabled people in public life?  

No No 
 
 
 
 

 

5.2. Does the policy or decision promote positive attitudes towards disabled 

people? Or is there anything you can do within the policy or decision to 

promote positive attitudes towards disabled people?  

How does the policy promote  
positive attitudes towards disabled  
people?  
 

Is there anything further you can do 
 promote positive attitudes towards 
 disabled?  

No No 
 
 
 
 
 

 

http://staff.esani.org.uk/resources/logos/Logos/EA Version 3 Logo for printing.tif


                                      

 

10 | P a g e  
Template developed September 2017 

 

PART 6 – HUMAN RIGHTS  

 

6.1. Are Human Rights Relevant?  

Article 
Relevant 
Yes/No 

Article 2: Right to Life No 

Article 3: 
Right to freedom from torture, inhuman or degrading 
treatment or punishment  

No 

Article 4: 
Right to freedom from slavery, servitude & forced 
compulsory labour. 

No 

Article 5: Right to liberty and security of person. 
No 

Article 6: Right to a fair & public trail in a reasonable time 
No 

Article 7: 
Right to freedom from retrospective criminal law & no 
punishment without law 

No 

Article 8: 
Right to respect for private & family life, home & 
correspondence. 

No 

Article 9: Right to freedom of thought, conscience & religion. 
No 

Article 10: Right to freedom of expression. 
No 

Article 11: Right to freedom of assembly & association 
No 

Article 12: Right to marry & found a family. 
No 

Article 14: 
Prohibition of discrimination in the enjoyment of the 
convention rights 

No 

Protocol 1, 
Article 1 

Right to a peaceful enjoyment of possessions & 
protection of property 

No 

Protocol 1, 
Article 2 

Right of access to education  
No 

 

6.2. If you have answered yes to any of the Articles, does the policy or 

decision have a potential positive impact or does it potentially interfere with 

anyone’s Human Rights? 

Article number 
 

Positive impact or  
potential interference?  

How? Any legal  
issues arise?  

N/A    
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PART 7 – MONITORING   

 

7.1. What data will you collect to monitor the impact of the policy in terms of 

equality of opportunity, disability duties or human rights compliance?  

 

Section 75  Disability Duties Human Rights  
 

None 
 
 
 
 
 
 

None None 

 

At an operational level the ongoing effectiveness and roll out of this policy will be monitored 

to ensure that there are no adverse equality impacts. This policy will be reviewed during 

January 2021 

 

SIGN OFF 

 

Approved Lead Officer:   Debbie Rodgers 

 

Policy Screened by:       Carol Johnston 

 

Date:                               22 May 2018 

 

 

 

Please note that the template must be published as part of the 

screening process. Please forward the completed template to 

equality.unit@eani.org.uk for publication  
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