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Introduction  
Section 75 of the Northern Ireland Act 1998 requires Public Authorities when 
carrying out their functions in relation to Northern Ireland, to have due regard to the 
need to promote equality of opportunity between nine categories of persons, 
namely:- 
 

 Between persons of different religious belief, political opinion, racial group, age, 
marital status or sexual orientation; 

 Between men and women generally; 

 Between persons with a disability and persons without; and 

 Between persons with dependants and persons without. 
 
Public Authorities must also have regard to the desirability of promoting good 
relations between persons of different religious belief, political opinion or racial 
group. 
 
Context 
As policies are screened on an on-going basis, the completed screening templates 
will be available on the Education Authority’s website, direct link: 
http://www.eani.org.uk/about-us/equality/regional-equality-unit/regional-equality-unit-
documents/. 
 
Contacts  
If you have any queries about this Screening Outcome Report, and its availability in 
alternative formats (including large print, in Braille, by email, on computer disk, on 
audio cassette, and in minority languages to meet the needs of those who are not 
fluent in English) then please contact:- 
 
Mrs Cathy Lavery  
Equality Manager 
Education Authority  
3 Charlemont Place, The Mall  
Armagh, BT61 9AX.  
Tel: 028 3751 2264  
Email: cathy.lavery@eani.org.uk 
 
Where to find Equality Information on the Education Authority Website  
You can visit the Authority’s website at www.eani.org.uk to access equality 
information and review current and previous Section 75 reports/policy screening 
forms. Equality information including Screening reports are posted on the website 
within the ‘About Us’ tab and select ‘Equality’ to access further information.  
 
 
 
 
 
 
 
 
 

http://www.eani.org.uk/about-us/equality/regional-equality-unit/regional-equality-unit-documents/
http://www.eani.org.uk/about-us/equality/regional-equality-unit/regional-equality-unit-documents/
mailto:cathy.lavery@eani.org
http://www.eani.org.uk/
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Outcome of Screening Decisions 1 April – 31 June 2019 
 
The screening outcomes are detailed below:- 
1. The policy has been ‘screened out’ with or without mitigation or an 

alternative/amended policy proposed. 
2. The policy has been ‘screened in’ for an equality impact assessment. 
 
 

Description of Policy Screening 
Outcome 

HR Proposed New Structure (May 2019) 
 
The organisational structure impacted by the proposed changes 
relates to posts and functional areas within the HR Directorate sitting 
under the responsibility of the Assistant Director (HR Services) and the 
Assistant Director (Corporate HR and Business Partnering). 
 

 
Screened Out 
No EQIA 
required 

Guidelines for Elective Home Education (EHE)  
 
Elective Home Education is the term used to describe the practice by  
which parents decide to educate their children outside of the school  
system.  

 
These guidelines provide parents/carers with information when  
considering home education. The guidelines are not statutory  
but are best practice advice and guidance. 

 
 

 
Screened Out 
No EQIA 
required 

Work experience arrangements (2018) 
 
The Arrangements allows KS4 pupils and +16 pupils, in Controlled, 
Maintained and Irish Medium schools, to engage in a period of work 
placement and be absent from normal schooling.  Work placement can 
take place in; 
(a) the school year in which the pupil ceases to be of compulsory 
school age; and 
(b) the school year immediately preceding that year. 
  
The Arrangements aim to allow schools and colleges to work in 
partnership with employers to ensure that time spent on work 
experience programmes significantly contributes to the learning of the 
young people involved. 
 

 
Screened Out 
No EQIA 
required 

  

 


