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This Newsletter outlines some of the work that we have been involved in, but please contact us if 
you have any queries about anything in this newsletter or the work that we do generally:  

Tel: 028 9056 4213      Email: equality.unit@eani.org.uk 
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Welcome to the third edition of the 
Equality Unit’s Newsletter.  The team 
have been busy working through our 
2019-2020 Business Plan. 

Bernadette 
Doherty

I have worked within the Education Authority for 
3 years in the Health and wellbeing team.  Prior to 
joining the EA I worked in the Community/Voluntary 
sector as a HR/finance officer.  Additionally I am a 
professionally qualified Welfare Rights Advisor and 
dedicate my time to the youth community sector. 

Vivienne 
Murphy

WELCOME

Continuing to embed Diversity and Inclusion throughout EA 
and working closer with schools continues to be the team’s 
main priority this year.

To date, this year we have provided classroom based training 
for 500 school leaders, teachers, Governors and EA Officers 
in areas such as diversity and inclusion, section 75 statutory 
obligations and rural needs. 

The team have supported our newly established Disability and 
Carers Staff Network, EA Link, in working through their activity 
plan, including rolling out a number of events for International 
Day for Person’s with a Disability. 

We have also helped colleagues establish EAs first LGBT+ 
Friends Staff Network. For information on how to become 
involved in any of these Networks, please get in touch. 

We are also working with school leaders and colleagues in 
developing a range of support and tools for schools to avail 
of which will support them in meeting the ETI requirements 
around diverse ethos in schools. We anticipate that the 
resources will be available to schools in the next number of 
months. 

This Newsletter outlines just some of the work that we have 
been involved in, but please contact us if you have any queries 
about anything in this newsletter or the work that we do 
generally, or if you would like to get involved in our work.

Matthew McDermott, 
Head of Equality & Diversity

I have worked in the HR Function of Education for 
29 years, last 2 years spent working in the Employee 
Relations Team.  Prior to this my background has 
been in the Health & Wellbeing Team. Before joining 
HR I worked in a post-primary College for 7 years in 
an administrative and receptionist role.
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Skills NI
EA attended Skills NI on 20 and 21 November 2019. Skills NI is 
an interactive and inspiring two day event that takes place at 
the TEC in Belfast Titanic Quarter. ‘The event is aimed at 14-21 
year olds and the teachers, parents and influencers that help 
them decide how to achieve the career of their dreams.’ 

EA profiled different parts of the organisation that would 
draw young people to the stand and discuss a career at EA. 
EA TV brought along a green screen and the young people 
took turns at presenting and autocue. Transport brought 
along an iconic yellow bus and discussed the vast array of 
careers available such as vehicle maintenance. GIS brought 
their mapping software and asked young people to plot their 
school on the map to win an Ipad. Youth Service the exciting 
paths that can be taken to have a rewarding career in youth 
work. Procurement were able to talk to the young people 
about what it meant to work in this area and advise on what 
education path to take to secure a role. 

The buzz in the TEC and the direct engagement with the 
young people made for a very productive two days, many of 
the young people had no idea the breadth of jobs available 
in EA and we hope to see more applications from younger 
people in coming years.
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The Equality & Diversity Unit met the Job Match 
Team, Michael Moore and Tommy Cairns.

Job Match provide support, advice and 
guidance to employers, prior to and during 
the recruitment process, helping them to 
make reasonable adjustments such as ring 
fencing posts for disabled applicants, targeted 
recruitment of people with disabilities and 
amending the recruitment and selection process 
to make it more accessible to applicants with 
a disability. Tommy and Michael also provide 
ongoing support for employers once applicants 
with a disability are placed.

To celebrate and raise awareness of International 
Day of Persons with a Disability on 3 December 
2019, members of the EA Disability Staff Network 
‘EA Link – Disability & Carers Staff Network’ helped 
to raise awareness by organising and hosting a 
number of information events for staff in various 
regional offices.  

Representatives from many community and 
voluntary organisations were available to provide 
advice and guidance and signpost staff to various 
support services. 

Job Match Team

Disability Action - Job Match Team

EA will be considering how we could work with Disability Action going forward

International Day 
of Persons with 
a Disability
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EA Equality & Diversity Unit
Tel:  028 9056 4213    

Email:  equality.unit@eani.org.uk

International Men’s Day 
International Men’s Day took place on Tuesday 19 November, The Equality & Diversity team 
marked the occasion by sharing information with staff and highlighting workplace initiatives 
that fitted with the theme for 2019 - celebrating positive male role models and raising 
awareness of men’s health issues. 

Information included, Men’s Health Statistics; Profiling 3 of our male mental health first 
aiders; and links to parent, family and health advice. Included with the information was 
a health and wellbeing survey. The results of the survey showed that 64% of men were 
unlikely to book a GP appointment to address their mental health concerns but they would 
for physical health. There were a high rate of respondents who wanted to receive physical & 
mental health advice, information and check-ups in the workplace. 

As part of the Health and Wellbeing Strategy and programme there will be increased all staff 
provisions of:

 • Health checks;

 • Mental Health awareness initiatives;

 • Physical activities to get involved in; and 

 • More workplace initiatives such as social clubs and giving back opportunities.

The LGBT+ and Friends Network attended the Working 
with Pride Breakfast in August 2019, the breakfast gave 
the members a chance to meet other staff networks and 
discuss the issues faced by LGBT+ people in the workplace. 
The network also exchanged ideas with Belfast City Council 
LGBT Network at their recent meeting and have developed 
an action plan of work for 2020/21. The network has 
elected Francis Loughlin, Youth Service, as Chair and Conor 
McGreevy, Student Finance, as Vice Chair, we know that 
they will both be enthusiastic and committed in their role.

The LGBT+ Friends Network will be hosting roadshows at EA 
Offices across NI in the coming months, details to follow.

LGBT+ 
and Friends 
Network


